
 

 

 
 
 
 
 

 
 

 

 
 
 

Board of Police 
Commissioners 

 
Tuesday, September 29, 2020 

9:00 AM 
 
 

Henry Baker Hall, Main Floor, City Hall 
 

Henry Baker Hall is currently closed to the public to help contain the COVID-19 virus. 
This meeting will be streamed live on the RPS website, Regina.ca, 

 Access 7 and when community programming permits on TV Access Channel 7. 
 

Due to Public Health Orders for public gatherings and social distancing, delegations 

will be accepted by teleconference only.  If you wish to appear at the meeting via 

teleconference, you must provide the Board Secretary with the telephone number 

you will be using to call in.  You can do this by email to clerks@regina.ca or call  

306-777-7262 no later than 12 noon Monday, September 28, 2020.  You will receive 

meeting details and instructions after you have confirmed your attendance for the 

meeting. 

https://www.myaccess.ca/access7/live-streaming/reginacouncilcovid/
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OFFICE OF THE CITY CLERK 

 
 

 
 

 

 
Public Agenda 

Board of Police Commissioners 
Tuesday, September 29, 2020 

 

Approval of Public Agenda 

Minutes Approval 

Minutes of the meeting held on August 27, 2020. 

Administration Reports 

PO20-22 Warrant Strategy – Mid-Year Analysis 

Recommendation 
That this report be received and filed. 

PO20-23 Regina Police Service 2019 Employment Equity Report 

Recommendation 
That this report be received and filed. 

PO20-24 Monthly Crime Statistics – August 2020 

Recommendation 
That this report be received and filed. 
 

Adjournment 

 



 

 

AT REGINA, SASKATCHEWAN, THURSDAY, AUGUST 27, 2020 
 

AT A MEETING OF BOARD OF POLICE COMMISSIONERS 
HELD IN PUBLIC SESSION 

 

AT 2:30 PM 
 

These are considered a draft rendering of the official minutes. Official minutes can 
be obtained through the Office of the City Clerk once approved. 

 
Present: Mayor Michael Fougere 

Councillor Joel Murray (Videoconference) 
Councillor Barbara Young 
Commissioner Vic Pankratz 
Commissioner Jada Yee 
 

Also in 
Attendance: 

Council Officer, Elaine Gohlke 
Legal Counsel, Katrina Swan 
Chief of Police, Evan Bray 
Superintendent, Corey Zaharuk (Videoconference) 
Superintendent, Lorilee Davies (Videoconference) 
Executive Director, Corporate Services, Jo Baumgartner 
(Videoconference) 
 

  

(The meeting commenced in the absence of Councillor Murray.) 

APPROVAL OF PUBLIC AGENDA 
 
Commissioner Yee moved, AND IT WAS RESOLVED, that the agenda for this 
meeting be approved, as submitted. 

ADOPTION OF MINUTES 
 
Commissioner Vic Pankratz moved, AND IT WAS RESOLVED, that the minutes for 
the meeting held on July 30, 2020 be adopted, as circulated. 

COMMUNICATIONS 

PO20-18 Colyn R. Lowenberger, Mobius Benefit Administrators Inc.: The Target 
Retirement Income Plan for the Regina Police Service 2019 Annual Report 

Recommendation 
That this communication be received and filed. 

PO20-19 Colyn R. Lowenberger, Mobius Benefit Administrators Inc.: The Regina Police 
Pension Plan 2019 Annual Report 

Colyn Lowenberger, representing Mobius Benefit Administrators Inc., addressed the 
Board. 



 2 Thursday, August 27, 2020  
 

 

 

 
(Councillor Murray joined the meeting.) 
 
Councillor Young moved, AND IT WAS RESOLVED, that Communications PO20-18 
and P20-19 be received and filed. 

ADMINISTRATION REPORTS 

PO20-20 2019 Pursuit Review Board Reporting 

Recommendation 
That this report be received and filed. 

 
Insp. Audra Young made a presentation to the Board. 
 
Commissioner Pankratz moved, AND IT WAS RESOLVED, that this report be 
received and filed. 

PO20-21 Monthly Crime Statistics – July 2020 

Recommendation 
That this report be received and filed. 
 

Commissioner Yee moved, AND IT WAS RESOLVED, that this report be received 
and filed. 

RESOLUTION FOR PRIVATE SESSION 
 
Councillor Young moved, AND IT WAS RESOLVED, that in the interest of the 
public, the balance of agenda items for this meeting be considered in private 
session and that the Board recess for 15 minutes. 
 
The Board recessed at 3:19 p.m. 
 
The media left. 

 
 
 
 
 
 

__________________________   __________________________ 
Chairperson      Secretary 

 



PO20-22 

 

September 29, 2020 

 

To: Members 

Board of Police Commissioners 

 

Re: Warrant Strategy – Mid-Year Analysis 

 

RECOMMENDATION 

 

That this report be received and filed. 

 

CONCLUSION 
 
The vision of the Regina Police Service is “Working together to keep Regina safe.”  To help 
realize this vision, a warrant strategy is in place to address current outstanding warrants 
and any future warrants the Regina Police Service may receive. 
 
One of the goals in our 2019-2022 Strategic Plan is to enhance community safety through 
effective policing.  The number of warrants added and removed is a performance indicator 
of this goal. 
 
In April of 2019, the Regina Police Service introduced a new strategy entitled, “Tactical 
Coordination” which is a strategic and targeted approach to hold offenders accountable and 
reduce the number of wanted offenders living in our community.  Between January 1, 2020, 
and June 30, 2020, the number of wanted offenders in our community saw a 24.24% 
decrease from 3,255 to 2,466, whereas, the number of outstanding warrants saw a 24.16% 
decrease from 4,246 to 3,220. 
 
BACKGROUND 
 
The purpose of this report is to provide annual reporting to the Board and the public on the 
number of wanted offenders in our community as well as highlight the work of the Regina 
Police Service to hold offenders accountable for their offences. 
 
DISCUSSION 

 
The Regina Police Service has had a warrant strategy for a number of years.  The objective 
of this strategy has been to reduce the number of outstanding warrants and wanted 
offenders living in our city.  The strategy is as follows: 
 

1. As part of the Tactical Coordination strategy, the Strategic Services Section, the 
District Staff Sergeants and the Investigative Services Division identify the most 
wanted offenders each week.  These offenders are selected based on seriousness 
of offence, number of outstanding warrants and known residency in the City of 
Regina.  Calls for Service are then generated to proactively locate and arrest these 
wanted offenders. 
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2. When resources permit, officers who are on light duties conduct call-backs to wanted 

subjects in the Traffic Safety Act, City Bylaw and Provincial statute categories with 
information about the status of their warrant and solutions to deal with it. 
 

3. Warrants issued for offences such as Break and Enter, Robbery and Theft of Auto 
are sent to specific units assigned within the Investigative Services Division for 
follow-up. 
 

4. Warrants identified as historical warrants – those over 5 years old and the offence is 
not a personal injury offence – will be sent over to the Crown to be evaluated and 
withdrawn if appropriate. 
 

5. Outstanding arrest warrants for persons believed to be residing outside of Regina 
and / or the Province of Saskatchewan have been separated from outstanding arrest 
warrants for wanted persons with known residency in the City of Regina. 
 

6. The investigative process following the request for a warrant has been streamlined 
to have the originating investigator locate and arrest the offender. 

 
2020 Mid-Year Analysis 
 
A mid-year analysis of the year 2020 (January 1, 2020 to June 30, 2020) revealed the 
following: 
 
On January 1, 2020 there were 3,255 people wanted on 4,246 outstanding warrants: 
 

➢ 3,165 Criminal Code Warrants 
➢ 1,081 Provincial Statute / Municipal Bylaw Warrants 

 
 As of June 30, 2020, there were 2,466 people wanted on 3,220 outstanding 
 warrants: 
 

➢ 2,502 Criminal Code Warrants 
➢ 718 Provincial Statute / Municipal Bylaw Warrants 

 
This represents a 24.16% decrease in the number of outstanding warrants between 
January 1, 2020, and June 30, 2020. 1 2 

 
 The difference between the number of people wanted and the number of outstanding 

warrants indicates a single wanted person may have multiple warrants for their 
arrest. 

 

 
 
1 (The Saskatchewan Provincial Court disposed of  931 charges by way of Stay of Proceedings or Caution Letters) 
 
2 (The Ministry of Corrections and Policing – Corrections and Policing had a decrease of warrant  requests for breach related charges as a result 

of Covid-19) 
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As of June 30, 2020, of the 2,508 people wanted, 2,350 were wanted on Criminal Code 
Warrants.  Of those 2,350 people, 58% are currently believed to have no fixed address, 
have moved out of province or live outside the city.  An additional 4% of those are classified 
as historical and are due for Crown review.  Only 38% of the people currently wanted on 
Criminal Code warrants have known residency within the City of Regina.  Conversely, 98% 
of the people wanted on Provincial Statute and City Bylaw warrants have known addresses 
within the City of Regina. 
 

2020: Persons with Warrants 
 

 
 
Going forward, the Regina Police Service will continue to evaluate the Warrant Strategy, in 
particular the Tactical Coordination approach, which focuses enforcement efforts on 
offenders based on seriousness of offence, number of outstanding warrants and known 
residency in the City of Regina. 
 
A Call-Back Unit comprised of officers on light duties has been established.  The Call-Back 
Unit is responsible for providing investigative support to the front line.  This includes 
contacting subjects wanted on Traffic Safety Act, Provincial Statute and City Bylaw 
violations to provide information on the status of their warrants and solutions to deal with 
them. 
 
The Regina Police Service will continue to look for innovative ways to reduce the number of 
wanted offenders in our community and achieve our goal of enhancing community safety 
through effective policing. 
 
RECOMMENDATION IMPLICATIONS 
 
Financial Implications 
 
This strategy has been implemented within the existing budget. 
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Environmental Implications 
 
None with respect to this report. 
 
Strategic Implications 
 
None with respect to this report. 
 
Other Implications 
 
None with respect to this report. 
 
COMMUNICATIONS 
 
None with respect to this report. 
 
 
Respectfully submitted, 

 

(for) Evan J. Bray, 
Chief of Police 

 



PO20-23 

 

September 29, 2020 

 

To: Members 

Board of Police Commissioners 

 

Re: Regina Police Service 2019 Employment Equity Report 

 

RECOMMENDATION 

 

That this report be received and filed. 
 

CONCLUSION 

 

The Police Administration wishes to provide the Board with information regarding the 

functions and duties of various Sections within the Regina Police Service through ongoing 

presentations at Board meetings.  One of the Service strategic goals is to “build an inclusive 

and supportive culture that promotes employee engagement and the health and well-being 

of all employees”.  This report will provide insight related to the Service’s progress toward 

meeting the diversity targets and will highlight some of the initiatives undertaken toward this 

goal. 

 

BACKGROUND 

 

The Saskatchewan Human Rights Commission (SHRC) develops and provides businesses, 
employers, stakeholders with the employment targets for the four designated equity groups.  
The targets reflect the ideal workforce representation of visible minorities, Indigenous 
persons, people with disabilities and women in underrepresented occupations.  The SHRC 
has released new equity workplace targets for 2019, which take into account current census 
data and as such vary for different areas of the province.  The new targets for Regina are as 
follows: 
 

2019 SHRC Equity Targets 

 % Change 

Women in under-represented 
occupations 

47.0% +1.0% 

Indigenous People 14.0%   0.0% 

People with Disabilities 22.2% +9.8% 

Visible Minorities 16.8% +6.6% 

 
As you can see from the above chart, SHRC has significantly increased its targets for 
people with disabilities and visible minorities based on the City of Regina’s current 
demographics. 
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Regina Police Service provides an annual statistical report to SHRC with a brief narrative 

highlighting significant actions taken to implement the organization’s equity plan. 

 

DISCUSSION 
 
The Regina Police Service’s commitment to diversity and inclusion evolves as we continue 
to create a workforce that is as diverse as the community we serve.  We are committed to a 
workplace and recruiting / employment processes which provides equal opportunities for all.  
The following table details RPS historical representation of the four employment equity 
designated groups. 
 

Regina Police Service Employment Equity Statistics 

 

  2016 2017 2018 2019 

2019 

Goals  

Women (in under-represented 

occupations*) 25.4% 25.9% 24.8% 25.2% 47.0% 

Indigenous People 9.5% 8.7% 8.3% 8.1% 14.0% 

People with Disabilities** 5.4% 9.3% 7.7% 7.3% 22.2% 

Visible Minority 6.7% 8.2% 8.2% 8.1% 16.8% 

*Women are considered under-represented in an occupational classification if they occupy less than 47% 

of the positons. 
**Fluctuations in the classification of people with disabilities are dependent on the number of individuals 
requiring accommodation in any given year. 

 
Historical Comparisons 
Many factors affect the ability to successfully recruit and retain diversity employees – 
including but not limited to the nature of the jobs, employment conditions (shift work, limited 
permanent civilian opportunities) and economic/job market conditions.  The number of total 
employees had remained fairly consistent from 2015 to 2018, with 2019 showing a 2.61 per 
cent increase in total employees. 
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Female Employees 
The total number of female employees in the Regina Police Service is 40.7%, down slightly 
from 41.1% in 2018.  Although the total percentage of female employee is down, the 
number of women in under-represented occupations is up slightly at 25.2%.  In 2019, the 
total number of officers increased by 10; four of which were female officers. 
 
 

2019 Female Workforce Analysis 

  Total Female 

Percentage 

Female 

Police 413 104 25.2% 

Civilian Permanent 183 128 69.9% 

Civilian Non-Permanent 33 24 72.7% 

Total 629 256 40.7% 
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Indigenous Employees 
Indigenous recruiting continued to be a priority in 2019.  Of the ten sworn members hired in 
2019, two were Indigenous.  In 2019, we had one Indigenous employee retire and one 
casual civilian resignation.  Although the total number of Indigenous employees remains at 
51, the overall Indigenous representation is at 8.1%, down slightly from 2018. 
 
 

2019 Indigenous Workforce Analysis 

  Female Male Total 

Percentage 

Indigenous 

Police 9 30 39 9.4% 

Civilian Permanent 9 1 10 5.5% 

Civilian Non-Permanent 2 0 2 6.1% 

Total 20 31 51 8.1% 

 
 

 
 
Persons with Disabilities 
Typically, the number of people with disabilities fluctuates overtime as workplace 
accommodations are included with those who identify as having a disability. 
 
 

2019 People with Disabilities Workforce Analysis 

  Female Male Total 

Percentage 

People 

with 

Disabilities 

Police 14 18 32 7.7% 

Civilian Permanent 11 0 11 6.0% 

Civilian Non-

Permanent 2 1 3 9.4% 

Total 27 19 46 7.3% 
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The number of persons with disabilities is down slightly; 46 people or 7.3% of employees.  
The number has been trending down over the last three years. 
  

 

 
 

Visible Minorities 
The number of people who identify as being a visible minority remained steady for the last 
three years.  However, as you can see in the chart below that the progress in the last 9 
years has been substantial.  The employees who identify as visible minority are equally 
represented in sworn and civilian roles.  Although RPS is not meeting the new overall target 
of 16.8%, we are progressing toward the representation goal.  It is worth noting that 13.7% 
of permanent civilians identify as visible minority. 
 
 

2019 Visible Minority Workforce Analysis 

  Female Male Total 

Percentage 

Visible 

Minority  

Police 2 20 22 5.3% 

Civilian Permanent 12 13 25 13.7% 

Civilian Non-

Permanent 0 4 4 12.1% 

Total 14 37 51 8.1% 
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Detailed information of employment equity groups can be found in the Appendix where the 
2019 Workforce Analysis provides further information on the Regina Police Service. 
 
Overview of Initiatives 
Diversity is a priority for the Regina Police Service. Human Resources employs an 
Indigenous Resource Liaison Officer (IRLO), a Sergeant in charge of sworn recruiting and 
two civilian HR Consultants who focus primarily on civilian recruiting.  We continue to 
develop and improve practices and initiatives to enhance our diversity recruiting and 
advance our retention objectives. 
 
An ongoing partnership with the Saskatchewan Polytechnic Aboriginal Police Preparation 
program allows our recruiters to form relationships with potential candidates.  Additionally, 
the annual Treaty Four Citizen’s Police Academy also enables the IRLO and Recruiting 
Sergeant to meet and develop candidates in a forum similar to Police College.  In 2019, 30 
candidates participated in the program.  The recruiters also attend numerous job fairs within 
the City and surrounding communities. 
 
Our diversity and inclusion strategy continues to focus on recruiting and retaining a diverse 
workforce, enabling all leaders to build a diverse and inclusive team, and offer programs 
and initiatives for all employees to support diversity.  Critical to the strategy’s success is 
senior leadership commitment and employee involvement.  This can be seen in the work of 
various committees, the policies and practices, training initiatives, and the employee 
wellness survey. 
 
The diversity strategy involves taking positive steps to ensure all people are represented at 
all levels in the organization.  This strategy includes eliminating barriers faced by the 
designated groups.  RPS continues to review and improve policies and practices with a 
focus on removing unintended impacts on target groups. 
 
We will continue to implement diversity focused recruiting initiatives such as information 
nights, diversity POPAT training and additional education related to our written exam 
(SIGMA).  We have refreshed our marketing materials and are working on a website re-
design which will provide an improved visual identity.  Providing information and assisting all 
candidates through the recruitment process helps to ensure their success.  We hope to 



-7- 

 

partner with the City of Regina for new recruiting software.  This software will provide an on-
line application process and enable us to utilize a voluntary declaration within each 
application. 
 
We were approved for a scholarship program to be used to develop relationships with 
diversity students interested in working for the Regina Police Service who are enrolled in 
programs such as the Treaty 4 Citizen’s Police Academy, the Aboriginal Police Preparation 
program and / or other policing programs.  This program is currently under development.  
We have also secured additional funding for our mentorship and summer student programs 
to enable us to attract more candidates and provide alternative employment opportunities.  
We will also work to form partnerships with educational institutions, community equity 
groups and other employers to offer opportunities to targeted candidates.  
 
Finally, for the retention initiatives, we will ensure a continued commitment to the Calls to 
Action from the TRC and MMIWG report.  We will do this by improving intercultural 
competency and inspiring accountability among managers and employees, including 
corporate communication on inclusive workplace practices. 
 
Employment equity initiatives contribute to all of the Regina Police Service Strategic Goals, 
notably: 
 

• Culture: Build an inclusive and supportive culture that promotes employee 
engagement and the health and well-being of all employees. 

• Competency: Provide employees with training, tools, and resources for professional 
development.  

 
The Regina Police Service continues to support, foster and promote a respect for individual 
rights, freedoms and multicultural diversities within our community and within our workplace.  
We continue to strive to be reflective of the community we serve. 
 
RECOMMENDATION IMPLICATIONS 
 

Financial Implications 

 

None with respect to this report. 

 

Environmental Implications 

 

None with respect to this report. 

 

Strategic Implications 

 

The Regina Police Service implemented a new Strategic Plan in 2019.  This Strategic Plan 

continues to place workplace diversity as a priority and focuses on two streams – Our 

Service and Our Community. 
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Other Implications 

 

None with respect to this report. 

 

COMMUNICATIONS 

 

None with respect to this report. 

 

 

Respectfully submitted, 

 

(for) Evan J. Bray, 

Chief of Police 

 



Appendix:   SHRC Statistical Tables 
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PO20-24 

 

September 29, 2020 

 

To: Members 

Board of Police Commissioners 

 

Re: Monthly Crime Statistics – August 2020 

 

RECOMMENDATION 

 

That this report be received and filed. 
 

CONCLUSION 

The crime statistics for the month of August 2020 reflect a decrease in Crimes Against the 
Person of (-4.3%) compared to August 2019, while Crimes Against Property show a (-
36.1%) decrease compared to August 2019.  Crimes Against the Person and Crimes 
Against Property show a combined year-to-date decrease of (-31.0%). 
 
BACKGROUND 
 
Each month, reports providing statistics for the City of Regina are presented to the Board 
for their review and information.  This report will provide statistics for the month of August 
2020.  The Communications Centre statistics are included showing the total calls for 
service. 
 
DISCUSSION 
 
Crimes Against Property reflect a decrease of (-3,884) reported incidents over 2019, for an 
overall year-to-date decrease of (-36.1%).  We have seen a decrease of (-2,160) reported 
incidents of Theft Under $5,000 for a (-42.6%) decrease.  There is (-477) fewer reported 
incidents of Mischief / Wilful Damage for a (-24.4%) decrease. 
 
Thefts of Auto rates have decreased by (-528) incidents for an overall decrease of (-50.8%) in 
our year-to-date statistics.  The Regina Police Service in conjunction with its partners in the 
Stolen Auto Strategy continues to pay constant attention to this issue. 
 
Crimes Against the Person reflect a year-to-date decrease of (-89) incidents over August 
2019 for a (-4.3%) decrease.  There were 21 reported Robberies in August for a year-to-
date decrease of (-41) incidents or a decrease of (-18.6%). 
 
Overall the Regina Police Service received (-3,973) fewer reported incidents of Crimes 
Against the Person and Crimes Against Property combined in 2020 over 2019 for a (-
31.0%) decrease. 

There were a total of 7,702 dispatched Calls for Service in August for a year-to-date 
decrease of (-9.4%) and Alarm Calls for Service show a year-to-date decrease of (-
25.8%). 
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RECOMMENDATION IMPLICATIONS 
 
Financial Implications 
 
None with respect to this report. 
 
Environmental Implications 
 
None with respect to this report. 
 
Strategic Implications 
 
None with respect to this report. 
 
Other Implications 
 
None with respect to this report. 
 
COMMUNICATIONS 
 
None with respect to this report. 
 
 
Respectfully submitted, 

 

(for) Evan J. Bray, 
Chief of Police 
 



Offence
2020 
Aug

2019 
Aug

2020    
YTD

2019 
YTD % Change

Total Crimes Against the Person 1   233 283 1968 2057 -4.3
           Homicide 2 0 10 6 66.7
           Attempt Murder 4 1 18 28 -35.7
           Sexual Assaults 16 16 101 134 -24.6
           Sexual Crime - Other 3 2 54 32 68.8
           Assaults - Level I 83 114 718 822 -12.7
                            - Level II 61 64 494 433 14.1
                            - Level III 4 6 44 36 22.2
                            - Other Assaults 10 13 82 95 -13.7
          Robbery 21 31 179 220 -18.6
          Kidnapping / Forcible Confinement 2 1 13 17 -23.5
         Criminal Harassment / Stalking 1 2 16 12 33.3
Total Above Person Violations 207 250 1729 1835 -5.8
Other Crimes Against Person and Prostitution Related Offences
      Commodification of Sexual Activity (1711,1712,1721,1722,1731,1732,1740) 0 0 0 13 -100.0
      Providing or Obtaining Sexual Services for Consideration (3140,3141) 0 0 0 2 -100.0
Total Crimes Against Property 1 874 1621 6879 10763 -36.1
        Arson 32 33 169 131 29.0
       Total Break and Enter 164 256 1070 1430 -25.2
                             - Residence 78 96 469 579 -19.0
                            - Business 8 27 111 135 -17.8
                            - Other 78 133 490 716 -31.6
       Theft of Motor Vehicle 39 102 458 906 -49.4
        Attempt Theft of Motor Vehicle 5 15 54 134 -59.7
Total Theft and Attempt Theft of Motor Vehicle 44 117 512 1040 -50.8
       Theft Over $5,000 6 7 41 64 -35.9
       Theft Under $5,000 362 805 2913 5073 -42.6
       Mischief / Wilful Damage 190 266 1480 1957 -24.4
      Total Above Property Violations 798 1484 6185 9695 -36.2

Total Crimes (Person and Property) 1107 1904 8847 12820 -31.0

Controlled Drugs and Substances Act 31 35 326 252 29.4

Criminal Code Traffic ²
      Impaired / Exceed 48 34 243 242 0.4
      Dangerous Drive & Other 60 52 383 402 -4.7
 Traffic Tickets Issued 1414 1583 9773 14076 -30.6
 ASE Tickets Issued N/A 2984 N/A 12513 0.0

Calls for Service (Comm Centre) 6049 6397 44212 44189 0.1
     Alarm Calls for Service 208 328 1496 2015 -25.8
Other Calls for Service (Reports taken-no dispatch) 1653 2418 13343 19336 -31.0
Total Calls for Service 7702 8815 57555 63525 -9.4

Note 1:  Total Crime Against the Person  includes categories not listed and counts all the victims of violent violations rather than occurrences

Note 2: Total Crime Against Property includes categories not listed and counts all occurrences  of property crime

Note 2: Crime against person is reported by reported date.  Crime against property is reported by occurrence date.

Monthly Statistical Extract
Regina Police Service

      ** Calls For Service are the total number of CAD events generated for police response.  CFS totals include CAD events with type code 900  to 963 whether they are dispatched or not

      ** Alarms are all CAD events created for police response to alarms defined by the Regina False Alarm Bylaw.  Alarm totals are included in Total Calls for Service

Prepared  
Sept 17th 

2020 
 
 
                                      August 2020 



Tickets  Issued
2020   
Aug

2019 
Aug

2020 
YTD 

2019 
YTD 

YTD % 
Change

    Traffic Offence Tickets 1414 1583 9773 14076 -30.6
    Non-traffic Offence Tickets* 31 55 226 343 -34.1
Total Tickets Issued 1445 1638 9999 14419 -30.7

Automated Speed Enforcement Tickets
    School Zone Issued N/A 1233 N/A 7300 0.0
    High Speed Zone Issued N/A 1751 N/A 5213 0.0
Total ASE Tickets Issued 0 2984 0 12513 0.0

Cell Phone Charges and Warnings
     Cell Phone Charges (241.1) 35 150 268 1348 -80.1
     Warning Tickets (for use of cell phone) 0 0 0 0 0.0

Total Warning Tickets 15 25 248 245 1.2

RID Program
2020 
Aug

2019 
Aug

2020 
YTD 

2019 
YTD 

YTD % 
Change

Total RID Phone Calls Received 49 48 268 333 -19.5
     RID interception occurrence 5 4 22 21 4.8
     RID Other immediate Contact** 6 6 27 49 -44.9
     RID Letters 4 3 22 49 -55.1
Percentage of calls with Interventions 30.6% 27.1% 26.5% 35.7%

     RID dispatches(with/without intercept) 36 33 184 233 -21.0

RID Interception Outcomes***
     RID Impaired Occurrences 4 3 17 12 100.0
     RID Other Occurrences 0 0 9 4 125.0
     RID Impaired Charges 6 5 29 22 31.8
     RID Other Charges 4 3 10 7 42.9
     RID Road Side  Suspensions 0 0 1 2 0.0
     RID Total Charges and Sanctions 9 8 40 31 29.0

*Non-traffic tickets incl. tickets under the Alcohol and Gaming Regulations Act and Municipal Bylaw excluding Municipal Bylaw speeding

**Other contact means the officer has spoken to the driver or owner and the call is unfounded or no related occurrence

***Occurrences are generally an event occurring at the same place and time.  Multiple charges can result from a single occurrence

Regina Police Service Traffic 
 

August 2020 



Offence Reported Unfounded Actual YTD 2020 YTD 2019 % Change

Robbery 12 0 12 89 90 -1.1

Robbery - Pursesnatching 0 0 0 4 4 0.0

Robbery - Commercial 3 0 3 17 20 -15.0

Robbery - Financial Institution 0 0 0 1 0 100.0

Robbery - Delivery Person 0 0 0 1 2 -50.0

Robbery - Taxi 0 0 0 3 4 -25.0

Robbery - Street 7 0 7 69 102 -32.4

Total Above Violations 22 0 22 184 222 -17.1

August 2020 
 
Prepared Sept 17th, 2020

Regina Police Service 



 

Communications Centre Statistics 

2020 Annual Report 

  

Month ADMIN CALLS OFFERED CALLS FOR SERVICE 911 CALLS OFFERED ALARMS 

          

January 13407 4847 7061 220 

February 11692 4709 6813 185 

March 12837 4961 7245 212 

April 12053 5091 6705 139 

May 13968 6181 7949 154 

June 14058 5953 7648 148 

July  14378 6421 8917 230 

August 13678 6049 8238 208 

September     

October     

November     

December     

Total 106071 44212 60576 1496 

Average 13259 5527 7572 187 

 



Community Crime Report Regina Police Service

From: 2020/08/01 To: 2020/08/312020/09/17 10:49:16Date Run:

Note: This report includes all violations, not just the Most Serious Violation.3/1

Show Non Reportable Incidents: No Show Unfounded Incidents: No Show Unverifed Incidents: No

The crime classes are taken from the UCR so the results are contingent on the UCR reports have been completed for the time period specified.
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Community Crime Report Regina Police Service

From: 2020/08/01 To: 2020/08/312020/09/17 10:49:16Date Run:

Note: This report includes all violations, not just the Most Serious Violation.3/2

Show Non Reportable Incidents: No Show Unfounded Incidents: No Show Unverifed Incidents: No

The crime classes are taken from the UCR so the results are contingent on the UCR reports have been completed for the time period specified.
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Community Crime Report Regina Police Service

From: 2020/08/01 To: 2020/08/312020/09/17 10:49:16Date Run:

Note: This report includes all violations, not just the Most Serious Violation.3/3

Show Non Reportable Incidents: No Show Unfounded Incidents: No Show Unverifed Incidents: No

The crime classes are taken from the UCR so the results are contingent on the UCR reports have been completed for the time period specified.
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Community Crime Report Regina Police Service

From: 2020/01/01 To: 2020/08/312020/09/17 10:56:09Date Run:

Note: This report includes all violations, not just the Most Serious Violation.3/1

Show Non Reportable Incidents: No Show Unfounded Incidents: No Show Unverifed Incidents: No

The crime classes are taken from the UCR so the results are contingent on the UCR reports have been completed for the time period specified.
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Community Crime Report Regina Police Service

From: 2020/01/01 To: 2020/08/312020/09/17 10:56:09Date Run:

Note: This report includes all violations, not just the Most Serious Violation.3/2

Show Non Reportable Incidents: No Show Unfounded Incidents: No Show Unverifed Incidents: No

The crime classes are taken from the UCR so the results are contingent on the UCR reports have been completed for the time period specified.
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Community Crime Report Regina Police Service

From: 2020/01/01 To: 2020/08/312020/09/17 10:56:09Date Run:

Note: This report includes all violations, not just the Most Serious Violation.3/3

Show Non Reportable Incidents: No Show Unfounded Incidents: No Show Unverifed Incidents: No

The crime classes are taken from the UCR so the results are contingent on the UCR reports have been completed for the time period specified.
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